
 
 

 
 
 

JOB DESCRIPTION 
 

Please Note: This position is only open to individuals with the right to work in Myanmar. 
 

Job Title: Gender Adviser  
 

Location: 
 

Yangon, Myanmar 

Reporting to: 
 

Country Manager 

Type of position: National  
 

Grade and Salary: 
 

Competitive INGO salary dependent on experience 
 

Contract terms and hours:  
 

6 months, with possible extension dependent on funding 
37.5 hours per week  

Background  

Saferworld is an independent international organisation working to prevent violent conflict and build safer lives. We 
work with people affected by conflict to improve their safety and sense of security, and conduct wider research and 
analysis. We use this evidence and learning to improve local, national and international policies and practices that 
can help build lasting peace. Our priority is people – we believe in a world where everyone can lead peaceful, 
fulfilling lives, free from fear and insecurity.  
 
Saferworld is committed to providing a safe and trusted environment that safeguards our staff, partners and 
communities. Our organisational integrity is derived from the values and principles that guide our work. 

Understanding the links between gender, peace and security is fundamental to Saferworld’s work. We work with 
civil society partners to strengthen the cooperation between communities, civil society, and authorities to jointly 
identify, prioritise and address security and justice issues. Through this work, we seek to challenge harmful gender 
norms that fuel conflict and violence, including gender-based violence, and aim to promote gender equality and 
inclusion using a community-based peacebuilding approach. We support the representation of young women and 
men in local and sub-national processes, and advocate for wider recognition of their role in building more just, safe 
and inclusive societies. We use evidence generated by programme activities and research to advocate for more 
conflict- and gender-sensitive security provision. 

Job Purpose: 
 
The Gender Adviser will play a senior role within the Myanmar team to guide Saferworld’s gender, peace and security 
programming and to lead gender-focused research and advocacy. S/he will provide technical support in the following 
areas: supporting the programme team to implement community security and justice projects using gender-sensitive 
and transformative approaches, designing and conducting research on women, peace and security, supporting 
advocacy efforts at local, sub-national, and regional levels, and providing mentorship to Saferworld staff, CSO 
partner organisations, and other external groups as needed.  
 
The Gender Adviser will provide an advisory and support role for ongoing projects that either focus on gender, peace 
and security or that require mainstreaming gender into peacebuilding interventions. Thematic areas covered include 
identifying and challenging gender norms as drivers of conflict, assessing and promoting women’s representation in 
security sector and justice roles, strengthening responses to gender-based violence, and conducting research that 
contributes to the women, peace and security agenda in Myanmar.  
 
Finally, the Gender Adviser will play an important role in shaping strategic and programmatic planning and decision-
making within this programme year.  
 

Roles and Responsibilities: 
 

1. Senior technical advising  
o Provide senior level, high quality advisory inputs to Saferworld, ensuring that Myanmar’s strategies 

and programmes are responsive to relevant gender/inclusion policies, priorities and strategic plans, 
and feed into the advancement of Saferworld’s organisational strategic goals. 



o Provide leadership in the development, implementation, and analysis of women, peace, and security 
related research for conflict-affected areas, particularly the Thai-Myanmar border. 

o Support Saferworld and CSO partners to analyse gender and conflict-related data and project 
evidence collected by the project teams at the grassroots and sub-national level. 

o Review Saferworld’s Gender Analysis of Conflict Methodology to tailor to local contexts; lead the 
development of a process to integrate gender analysis into community security work.  

o Analyse security and justice legislation and policies from a gender perspective to advise programme 
activities and learning objectives. 

o Develop research, written documents, presentations and other materials to facilitate Saferworld’s 
work on gender, peace, justice and security. 

 
2. Enhance gender analysis and responsiveness within the Myanmar programme:  

o Support project teams to integrate gender into programming and work with the Monitoring, 
Evaluation and Learning (MEL) Coordinator to generate and maintain gender and age 
disaggregated data in project implementation and MEL.  

o Provide regular review of project and strategic documents (reports, action plans and 
communication/advocacy products) from a gender mainstreaming perspective and advise team 
accordingly on adaptations needed. 

o Lead in the delivery of gender-focused internal skill-building within the team.  
o Assist in activity design and writing proposals to support gender-responsive programming in all 

phases of the project cycle.   
 

3. Build and maintain relations and partnerships 
o Cultivate strong relationships and partnerships with local and national civil society organisations and 

international organisations to enhance the impact of our work on safety, justice and gender 
o Represent Saferworld in working groups or forums exploring innovative approaches to gender, 

women’s representation and leadership in conflict prevention in Myanmar; participate in stakeholder 
and donor meetings  

o Contribute to decision-making about strategic partnerships  
 

4. Mentorship on gender, including for CSO partners, peer organisations, and authorities   
o Design and deliver learning sessions for Saferworld staff and project participants, including at local 

and sub-national levels on gender and conflict, masculinities, gender justice, gender responsive 
programming, or other requested gender-related topics. 

o Support the uptake of Saferworld’s safeguarding policy for staff and partners 
 

 

Key working relationships  
In Myanmar: 

 Country Manager 

 Programme Manager 

 MEL Coordinator 

 Policy and Advocacy Coordinator 

 Project Coordinators/Officers 
In Region and London:  

 Senior Gender Advisers, Gender Advisers, Gender Coordinators, and Gender Officers 

 Regional Head of Asia 

 Global MEL Coordinator 

 Regional Conflict and Security Advisors (Central, South, and South East Asia) 
 

Scope and accountability 
 

Decision making and limits of 
authority 

The post-holder is expected to contribute to the achievement of 
Saferworld’s strategic objectives and cross-cutting priorities, with a 
particular focus on gender. Advisers are also expected to contribute on 
other strategic objectives. 

 

Financial resources TBD 

Other resources None 

People management Matrix management of key programme staff (no direct line management) 

Legal, regulatory and 
compliance responsibility 
 

Shared role with other team members to ensure safeguarding procedures 
are communicated among staff and project partners 
 

 

 
Person specification  
 



Knowledge, qualifications and experience 

 A graduate degree in international relations, conflict/peace studies, gender studies or a similar discipline, 
OR equivalent professional experience 

 Significant experience working on gender policy work, research and programming, and a network of 
contacts in this sector 

 A minimum of 5 years’ demonstrable work experience on gender or women’s rights programming at a 
community level – preferably in contexts of conflict prevention, security and justice and/or peacebuilding  

 Knowledge and understanding of current debates regarding women, peace and security in Myanmar 

 Experience of advising on and/or implementing programmes on gender mainstreaming and/or gender 
transformation, preferably related to conflict-affected or fragile contexts  

 Experience in conducting high quality participatory research and analysis on issues related to conflict, 
security, justice, gender, human rights and/or governance; knowledge of relevant research methodologies 
is desirable 

 Experience working in conflict-affected or mixed governance areas in south east Myanmar is desirable 

 Experience of working in complex and politically-sensitive contexts, and excellent political judgement 

 Experience in facilitation, training and mentorship is desirable 

 Experience developing collaborative, trusted relationships with civil society organisations 

Skills and abilities 

 Ability to translate technical knowledge and analysis into programmatic and community-level interventions, 
work plans, activities, reporting, etc. 

 High-level verbal and written communication skills and a proven ability to work cross-culturally as well as 
alongside a wide range of audiences (e.g. authorities, CSOs, community members, peer organisations) 

 Strong research and analytical skills and proven ability to write project papers, briefings and articles  

 Creativity, flexibility, self-motivation and the ability to prioritise workloads to meet deadlines 

 Computer literacy, with practical experience in using Microsoft Office applications 

 Excellent verbal and written skills in Myanmar and English; knowledge of at least one language of south 
east Myanmar is desirable  

 Good interpersonal skills and proven ability to work as an effective team-player. 
 

Personal qualities 

 A positive, problem-solving approach 

 Commitment to and compliance with Saferworld’s safeguarding principles 

 Commitment to respect and value equality and diversity, and understanding of how this applies to own 
area of work 

 Commitment to own continuing personal and professional development 

 Commitment to the vision, mission and values of Saferworld 
 

Other requirements 

 This position is based in Yangon. Contingent upon COVID-19 related travel restrictions, there may be 
regular travel within Myanmar and to Thailand to support partners and advise on programme management 
issues. The post holder may be required to travel to Saferworld’s Head Office in London or to other 
countries for Saferworld-related activities. 

 

APPLICATION PROCESS 
 
To apply:  Download and complete an application form at http://www.saferworld.org.uk/jobs/jobs and send to 
Marie Aziz at jobs@saferworld.org.uk  (Ref: MMGA) 
 
Deadline for applications:  Tuesday, 27 September 2020 
 
We only accept completed application forms so please do send your CV 

 

http://www.saferworld.org.uk/jobs/jobs
mailto:jobs@saferworld.org.uk

